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Location

United States
South America
Japan

United Kingdom
Germany
Australiaor NZ
Canada

France

India
Philippines
Indonesia
Singapore

Malaysia

Grand Total 15316

Number of
Respondents

7183
1036
1009
1004
1002
1001
965
543
509
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250

23DFEFNSh

T7/)02 -5 -h&% (16%)

Others I 29Y%

Technology
Hospitals/Healthcare
Banking/ Financial Services
Manufacturing

Government

Education/ Higher Education
Retail

Telecommunications
Construction/ engineering
Transportation

16%
I 10%
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7%
7%
s 6%
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B 4%
m 3%
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Manufacturing

Others

Banking/ Financial Services
Government

Automotive

Technology

Retail

Utilities
Hospitals/Healthcare
Transportation
Construction/ engineering

19%

I 14%
I 7%

I 6%

I 6%

I 6%

. 5%

. 5%

. 4%

. 4%
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(1980-1996)

Baby Boomer
(1946-1964)

Generation Z
(1997-2010)

The Silent Generation

(1928-1945)
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Millennial (1980-1996) 48% Man 55%
Generatligg())()(1965- _ 33% Woman 44%
Baby Bc:»l%n;‘el;(l%e- 2 Non-binary | 1%

Generation Z (1997- l Prefer not tosay 0%

6%
2010)
The Silent Generation | 1%
(1928-1945) ?
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Millennial woman [l 23%
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Non-binary 0%
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1PEEZAL - Global view vs. Japan view
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M (1/3) - Global view vs. Japan view
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4EM (2/3) - Global view vs. Japan view
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4EM (3/3) - Global view vs. Japan view

HARBEE, \>T72wi& EEB DA

S L

CHECAIE S ACENTETLIRL)

BOOARICHIREEMER. ECTEBOWTOWTESHNIERICAIE TEDLES,

Valaul
£OlEA
mEOES HPPESES B E5REEEZ R
B Fol{BENL HENEOEBDRN DB

mZ5ES B PPZESES B ESSEEE ARV
B FEOKESENAL B HFEODESIEDIRN TINBIRN

HAOEIZZED29%DHN . BDOMLECHIZEERFECTEHVWTOWTESHNERCAETESL

EZZTVWE3—H., 2EIEED66%HCOERICE

R-3 8

2UTVS

Work Reimagined Employee Survey 2021

EY




ZBM% (1/2) - Global view vs. Japan view
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ZEM% (2/2) - Global view vs. Japan view
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CONTACT US

For more information, please contact;
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Mail: Shinichiro.Uzawa@jp.ey.com
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